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This is an AGREEMENT entered into by and between the City of Binghamton and 
the CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., AFSCME Local 1000, 
AFL-CIO, by the City of Binghamton Unit 6151 of the Broome County Local 804, 
under Article 14 of the Public Employees Fair Employment Act. 
Purpose and Intent 
The general purpose of this Agreement is to set forth terms and conditions of employment, and 
to promote orderly and peaceful labor relations for the mutual interest of the Employer, the 
Employees and the CSEA. 
The parties recognize that the interest of the community and job security of the employees 
depend upon the Employer's success in establishing a proper service to the community. 
To these ends the Employer and the CSEA encourage to the fullest degree friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees. 
ARTICLE I - Recognition 
Section 1. The City of Binghamton hereinafter referred to as City. recognizes the "Civil 
Service Employees Association, Inc., AFSCME Local 1000, AFL-CIO by the City of Binghamton 
Unit 6151 of the Broome County Local 804, referred to as the CSEA, as the sole and exclusive 
representative for the purpose of collective bargaining and grievances for all employees, 
identified by job titles in Exhibit "A" annexed hereto and made a part hereof, excluding 
temporary, temporary summer and part-time eniployees. A temporary employee having the 
capacity to and being employed for more than 90 consecutive days shall be represented by the 
CSEA and shall be entitled to all rights and benefits under this contract accruing prospectively 
as of the 91st day of employment. 
Section 2. Those temporary employees still in the employment of the employer at the time of 
the signing of the 1982-1 983 contract shall have those rights set forth and pursuant to Article I of 
the 1981 Contract. 
Section 3. Any changes in existing titles to (Exhibit A) or the addition or deletion of titles 
(Exhibit A) shall be negotiated between the City and the CSEA. Any disagreements between 
the parties on the matter of the inclusion or exclusion of titles from the bargaining unit shall be 
submitted to PER6 for final determination. The CSEA shall maintain and continue 
representation of any title represented under the 1981 Agreement that was changed by the Civil 
Service Reclassification Survey. Any reactivation of those titles listed in (Exhibit C) shall be 
afforded representation to the CSEA. 
Section 4. 
a. In order to effectively implement Article 1, Section 3 of the Collective Bargaining 
Agreement between the City and the CSEA, the City agrees to provide 45 days written notice to 
the CSEA prior to filling such positions so that the issue of representation may be addressed as 
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- provided therein. 1 b. The CSEA agrees to demand negotiations over such position changes for purpose of 
representation within 15 days of the receipt of said notice should it deem any such position is 
possibly subject to inclusion within the CSEA unit. 
c. In the event the parties are unable to agree if the matter in dispute involves the creation 
of a new position, the allocation of a position .to an existing classification or the retitling of an 
existing classification, then and in such event, such determination shall be made by the 
Binghamton Civil Service Commission and the City and the CSEA agree to abide by such a 
determination. If the matter is submitted to the Binghamton Civil Service Commission for 
determination as aforestated, it is understood and agreed that the sole duty of the Binghamton 
Civil Service Commission shall be to advise whether a position is a new position, the allocation 
of a position to an existing classification or re-titling of an existing classification and the 
Binghamton Civil Service Commission shall not exercise or in any way have any role in the 
decisional process or determination as to whether or not the CSEA will represent any such 
positions. Further, the CSEA and the City agree that nothing herein contained shall be 
construed to in any way limit, restrict or deny the CSEA of its right to make an application to 
PERB for representation rights, unit clarification or unit placement concerning any such new 
positions as in the statutes andlor rules made and provided. 
d. The right to create new positions and establish salary grades for such new positions is a 
right vested in the City. In the event that the CSEA believes that a new salary grade is 
disproportionate to salary levels or positions requiring comparable training and experience 
which are set forth in the Collective Bargaining Agreement, the City agrees to meet with the 
CSEA for the purpose of discussing said salary and the CSEA position concerning said salary. 
e. Pursuant to Article 18-a of the Agreement, the City reaffirms that any position change that 
merely redescribes an existing represented position shall receive the salary provided for under 
the collective bargaining agreement. 
ARTICLE 2 - Dues Check-OffIAgency Fee 
Section 1. The City agrees to withhold CSEA membership dues from the pay of each 
member of the unit who authorizes said withholding in writing to the Comptroller. 
Section 2. The Civil Service Employees Association, Inc. shall have exclusive rights to payroll 
deduction of dues and union sponsored insurance and benefit program premiums for employees 
covered by this agreement. Such dues and premiums shall be remitted to the Civil Service 
Employees Association, Inc. Capitol Station, Box 7125 Albany, New York 12224 on a payroll 
period basis. No other organization shall be accorded any payroll deduction privilege without 
the express consent and written authorization of the Civil Service Employees Association, Inc., 
Capitol Station, Box 7125, Albany, New York 12224. The City shall provide to CSEA, each 
payroll period, a list itemizing the deductions of each employee. 
The CSEA will establish and maintain a procedure providing for the refund to any employee 
demanding the return of any part of any agency shop fee deduction which represents the 
employee's pro rata share of expenditures by the organization in aid of activities or causes of 
political or ideological nature only incidentally related to terms and conditions of employment. 
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. The CSEA and all bargaining unit members waive any claim against the City for deductions that 
in good faith are made or not honored as the case may be. It is expressly agreed and 
understood that the agency fee provisions stated above shall continue unless amended by 
express written agreement of both the City and CSEA through collective negotiations for a 
successor agreement. This understanding is intended to supersede and take precedence over 
Article 28- Continuation Clause of this Agreement and any general principles of contract law or 
any statutes concerning carry-over including, but not limited to Chapter 868 of the Laws of 1982. 
Section 3. The amount of said CSEA dues shall be the amount certified in writing by the 
elected officers of the CSEA to the Comptroller. The amount to be withheld shall be a fixed 
amount per pay period per employee and shall not fluctuate with hours worked or any other. 
variable function. 
Section 4. Said agency fee will not be applied retroactively to temporary employees who 
become eligible for representation pursuant to Article 1, Section 1. 
Section 5. The CSEA agrees to indemnify and hold harmless the City from any cause of 
action, claim loss, or damages incurred as a result of this section. The CSEA shall not hold the 
City liable for any claimed loss or reimbursement by its members for monies received by the 
CSEA. The City or any of its officers and employees shall not be liable for any reasonable delay 
in carrying out such deductions. 
ARTICLE 3. - Workday, Work Week and Overtime 
Section 1. The regular work week for all employees represented by the CSEA other than 
forty (40) hour per week positions shall be thirty-five (35) hours consisting of five (5) 
consecutive workdays of seven (7) hours per day, Monday through Friday, except as herein 
otherwise provided. Forty (40) hour per week positions shall consist of five (5) consecutive 
workdays of eight (8) hours per day, Monday through Friday, except as herein provided. 
Forty (40) hour positions are set forth in Exhibit B annexed hereto and made a part hereof. 
The Senior ClerWMeter Checker or renamed position in the Traffic Violations Bureau shall 
work a flexible schedule as the needs of the department dictate. 
Section 2. Time worked in excess of (35) thirty-five hours per week, or in excess of seven (7) 
hours in any one day, approved by the DepartmenVDivision Head, shall be compensated for at 
one and one-half times the employee's hourly rate of pay or equivalent compensatory time. 
Employees shall be compensated one and one-half times the employee's hourly rate of pay for 
each hour worked on Saturday, Sunday, or a holiday where the normal work week of the 
employee does not include Saturday or Sunday. Forty (40) hour positions shall not be paid 
overtime until work hours exceed eight (8) in any one day or forty (40) in any week. All such 
time, approved by the DepartmenVDivision Head shall be compensated for at one and one-half 
times the employee's hourly rate or by equivalent compensatory time. Employees shall give the 
DepartmenVDivision Head at least 24 hours advance notice when requesting use of 
compensatory time. Compensatory time shall be granted by December 31' of the year in which 
earned or payment in lieu thereof shall be made with the salary check for the second pay date 
during January of the following year. Compensatory time shall only be cashed out if the 
DepartmenVDivision Head does not allow the employee to utilize the compensatory time during 
the calendar year. There shall be no change of an employee's work schedule solely for the 
purpose of avoiding the payment for overtime work. 
Section 3. Any unit employee called in for emergency work will be guaranteed a minimum of 
one (1) hour payment at the employee's overtime hourly rate of pay. Should the employee's 
work responsibilities in an emergency exceed one hour, the employee will be paid for all time 
worked at the employee's overtime rate of pay. If the employee reports to the emergency within 
one-half hour of the time called, they shall be paid from the time called. 
Section 4. Time spent by code inspectors; receiving telephone complaints at home and 
outside of normal work hours shall be considered time worked and compensated accordingly. 
However, each code inspector shall be responsible to document the date, time, duration of call, 
the complainant and the nature of the complaint in accordance with departmental procedures. 
ARTICLE 4 - Holidays 
Section 1. All employees covered by this Agreement shall receive paid holidays as follows: 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday (full day) 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
Section 2. If a paid holiday falls on a Sunday, then the succeeding Monday shall be a paid 
holiday. If a paid holiday falls on a Saturday, then the preceding Friday may be declared a paid 
holiday by the Mayor, or in lieu thereof, said employees shall receive one (1) day off with pay, 
the scheduling of which shall be subject to the approval of the Department Head. 
ARTICLE 5 - Annual Leave, Personal Leave and Sick Leave 
Section 1. Annual Leave 
a. Each employee represented by the CSEA shall be eligible for Annual Leave pursuant to 
the Plan set forth in Section 2-1 83 of the Code of Ordinances of the City except as modified 
herein. Further, employees shall give five (5) business days notice to their 
DepartmentIDivision Head to use such annual leave, except in extenuating circumstances. All 
use of annual leave shall be subject to the approval of the DepartmenVDivision Head, but 
such approval shall not be unreasonably withheld. 
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b. Employees shall earn and accumulate annual leave credits at the rate of one-half (1/2) 
day per bi-weekly period. Any employee shall not earn annual leave credit for any bi- weekly 
pay period unless he is in full pay status for at least seven (7) work days during such bi- weekly 
pay period. 
c. Employees shall earn and be credited with additional annual leave in accordance with the 
following schedule: 
Com~leted Years of Continuous Service Additional Annual Leave Davs 
1 1 
2 2 
3 3 
4 4 
5 5 
6 6 
7-19 7 
20 - 24 10 
25 or more 12 
d. As of January first of each year, the total additional annual leave credits, based upon the 
above schedule shall be credited to each employee's annual leave record. During any current 
year, the employee shall be credited with the one additional leave day on the anniversary date 
of his employment with the City. 
e. Employees who have 10 years of service with the City of Binghamton shall be credited on 
January 1 with their entire annual leave entitlement and shall not be required to earn same 
throughout the year. 
f. In the event an employee is separated from service with the City, compensation shall be 
granted for any and all unused annual leave credits earned up to the last day of employment. 
g. Employees may be advanced any unearned, current year annual leave credits, upon 
written approval of the department head; provided, however, that such employee who has been 
granted such advance, returns to his city service and completes the current year's service. In 
the event the employee who has been advanced any annual leave days as provided herein, 
terminates his service prior to the end of the current year in which such advance was made, a 
deduction for any unearned annual leave days which had been advanced to the employee, shall 
be made from the final payment due the employee by the City. 
h. Employees shall be allowed to hold over until June 30th of the following year, inclusively 
a maximum of five (5) days annual leave time, at the discretion of the department head. 
Requests for such a holdover shall be forwarded to the department head no later than 
November 15 of the year prior to the holdover. 
- Section 2. Personal Leave 
Each employee shall be eligible for five (5) personal leave days per year. These days shall be 
prorated for those employees less than one (1) year. Requests for such leave shall be made at 
least twenty-four (24) hours in advance except in cases of emergency. Personal leave shall not 
be cumulative and must be used within the calendar year. Personal leave days may be taken in 
one-half day units. 
Section 3. Sick Leave 
a. Regulations for sick days and sick leave as stated in Civil Service Law, Section 134 and 
the rules of the Civil Service Commission, Section 6 and Section 2 through 7 of the City of 
Binghamton Ordinance dated December 18, 1944 entitled, "An Ordinance Providing for 
Vacations and Sick Leaves for City Employees", shall govern this Agreement for all job titles 
listed in Exhibits A and B. Selected sections of said plan are set forth below. 
b. Accumulation. Each employee shall in case of sickness or disability except for which 
worker's compensation is paid, be granted a sick leave with pay not to exceed one day for each 
month employed in said city service. Such sick leave shall be cumulative. 
c. Crediting and Deduction of Sick Leave. All sick leave earned shall be credited and all sick 
leave taken shall be deducted from such employee's accumulated credit at the end of each 
month. 
d. Procedure - Physician's Certificate. Sick leave shall be granted only upon application to 
the department head and in case such sickness is for a period of more than three (3) 
consecutive days, or, in case periods of less than three (3) days exceed twelve (12) days in any 
one year, must be accompanied by a certificate from the attending physician. The department 
head may, in any other case, require such certificate. 
e. Employees leaving City employment under honorable circumstances, including death, 
with at least ten years of continuous employment shall be eligible for a payment equivalent to 
112 of said employee's last regular daily rate of pay for each accumulated sick leave day up to a 
maximum of 120 such accumulated days. For example, an eligible employee with 100 
accumulated days would receive a payment of 50 days wages pursuant to this paragraph. 
For purposes of this subdivision the term "continuous employment" shall be defined as 
uninterrupted service with the City except upon duly authorized and approved leave as provided 
by local Civil Service Rules and Regulations, the Civil Service Law, the Military Law and/or 
applicable collective bargaining agreements. 
f. Any employee shall earn but not be eligible for paid sick leave during the first six months 
of initial City employment. Employees who have less than six months service who are ill shall be 
allowed unpaid time off subject to the same rules and regulations governing paid sick leave. 
g. Any employee who has a scheduled medical appointment, including elective surgery, 
must notify their department head as soon as possible upon scheduling of the medical 
appointment and/or surgery. Failure to give the department head reasonable notice of such a 
scheduled medical appointment and/or surgery, except in cases of a documented emergency, 
may be grounds to deny the use of sick leave. 
h. Employees in this bargaining unit may use up to a total of five (5) accumulated sick leave 
days annually due to illness of the employee's spouse or dependent children. "Spouse" shall 
mean a person to whom the employee is married within the laws of New York State. "Dependent 
children1' shall mean a person eligible to be claimed by the employee for the purposes of federal 
income tax filing. 
Section 4. National Holidays 
In the event that a national holiday is declared and observed while an employee is on annual 
leave, sick leave, or personal leave, said day of observance will not be counted in the number 
of days of annual leave, sick leave, or personal leave used by the employee. 
ARTICLE 6 - Pensions, Health, and Disability lnsurance 
Section 1. Pensions 
The City will continue, for all employees covered by this Agreement, the New York State 
Employee's Retirement Plan, as modified by New York State Law, to which all present members 
of this bargaining unit currently belong. 
Section 2. Health lnsurance 
a. The City will provide all employees covered by this agreement the Blue CrosdBlue Shield 
of Central New York Regionwide Option IV Plan; and the Blue CrosdBlue Shield of Central New 
York Dental Program Basic Coverage Schedule of Allowances Schedule A; and the 
Supplemental Basic Benefits Rider Schedule of Allowances Schedule A; and the Periodontics 
Benefits Rider Schedule A; and the Orthodontic Benefits Rider Schedule A; and the Blue 
Cross/Blue Shield Vision Expense Schedule -of Allowances Schedule A. 
b. The City shall contribute 90% of the annual premium costs towards the costs of health 
insurance premiums for the coverage outlined in paragraph (a) of this Section for the duration of 
this agreement. Any employee whose annual gross salary is $19,500 or less shall receive a 
contribution of 92.5% of the annual cost of the premiums of the aforesaid health insurance plan. 
The employee shall be responsible for the entire difference between the City's contribution and 
the full cost of said premiums. 
c. Effective January 1, 2003, the aforesaid plan shall be modified to increase the annual 
deductibles from the current $50/$150 to $1 001$300 and annual stop-loss maximum under the 
major medical component shall be increased from the current $2,000 to $3,000. 
d. For those employees currently enrolled in the Blue CrosslBlue Shield Blue Point Plan, the 
City agrees to contribute the same dollar amounts as are applicable under the primary plan 
indicated in (b.) above toward the cost of the Blue CrossfBlue Shield Blue Point Plan coverage. 
No employees shall be permitted to become a member of the Blue Cross/Blue Shield Blue Point 
Plan unless the employee pays the entire difference between the Blue CrossIBlue Shield Blue 
Point Plan and the primary plan indicated in (b.) above. 
e. The City shall have the right to change to another health insurance carrier, or toself- 
insure the health plan, provided that the coverage and plan benefits are equal to, or better than, 
that provided by the Blue Cross/Blue Shield of Central New York Regionwide Option IV Plan. 
f. If an employee is eligible through his or her spouse's insurance and they elect not to be 
insured by the City, they will be paid $2,600 annually ($108.33 semi-monthly) for family 
coverage and a prorated amount for individual coverage. Proof of such designated health 
insurance plan will be required. Any employee who opts for this payment in lieu of health 
insurance will normally only be allowed to opt back into the City insurance plan during the open 
enrollment period in December of any year effective January 1' of the following year. However, 
any employee who opts to receive this payment in lieu of health insurance and who 
subsequently loses their required alternative health insurance may re-enter the City insurance 
plan as of the IS' of the month following written notice to, and signup at, the lnsurance Section 
in the Comptroller's Office. The payment in lieu of health insurance will cease as of the 1' pay 
period of the month in which the City insurance plan resumes. 
g. The parties further agree to meet in good faith and discuss health insurance 
programs or benefits at the request of either party during the term of the agreement. 
Section 3. Disability lnsurance 
The City shall provide to each employee covered by this agreement disability insurance benefits 
in such amounts as shall be required by the laws of the State of New York, as amended. The 
employee's share of the premium, as required by statute, shall be collected through a payroll 
deduction. 
ARTICLE 7 - Grievance Procedures 
Section 1. Grievance Steps 
Any grievance or dispute which -may arise between the parties, including the application, 
meaning or interpretation of this Agreement, shall be settled utilizing the following steps: 
Step 1. 
Within fifteen (1 5) working days of the event that gave rise to the grievance or dispute the 
CSEA representative shall submit the matter on a grievance form to the DepartmenVDivision 
Head. Said DepartmenVDivision Head shall meet with the authorized CSEA representative, and 
the aggrieved employee (if the employee desires to be present), to discuss the grievance or 
dispute with 5 work days of receipt of the form by .the DepartmenVDivision Head. Said 
grievance or dispute form shall specify the section(s) and subsection(s) of the contract, if any, 
which form the basis of the grievance or dispute and shall include the names of the individuals 
involved if applicable, the approximate time and place where the acts which gave rise to the 
grievance or dispute arose, and the nature of the acts which gave rise to the grievance or 
dispute, unless a policy grievance or dispute is involved. The DepartmenVDivision Head shall 
respond to the grievance in writing with 7 workdays from the meeting date. 
Where a policy grievance or dispute is involved, the attendance of any particular 
employee shall not be required. A policy grievance or dispute is defined as a matter which 
affects any group of employees in the bargaining unit and not specifically any one employee. 
Step 2. 
If the grievance or dispute is not resolved in Step 1, it shall then be submitted by the 
CSEA president or any pre-designated officer'of the CSEA to the Employer for action under 
Step 2 with 5 working days of the DepartmentIDivision Head's answer to CSEA. The employer's 
designee for receipt of said Step 2 demand shall be the Corporation Counsel. A meeting 
between two representatives of the CSEA, the employee and up to two representatives of the 
Employer will be held to discuss the grievance or dispute with ten (10) work days from the date 
a written request for the same is presented to the Employer. The Employer shall answer in 
writing within 10 working days from the date of the Step 2 meeting. 
Step 3. 
a. If the grievance or dispute has not been resolved at Step 2, either party may apply for 
arbitration within twenty-one (21) work days from the date the CSEA receives a written answer 
to the grievance or dispute. Such party shall request PERB to provide a list of arbitrators in 
accordance with PERB Rules of Procedure. 
b. The decision of said arbitrator shall be binding on both parties to this Agreement. The 
fees and expenses of said arbitrator shall be shared equally by the Employer and the CSEA 
except as hereinafter provided in subdivision (d). 
c. No arbitrator functioning under this step of the grievance procedure shall have any power 
to amend, modify or delete any provision of this Agreement. 
Section 2. General Grievance Rules 
a. The aggrieved employee and the CSEA shall be notified in advance of the time and place 
of the meeting for any grievance Step and said employee shall be permitted to attend said 
meeting. 
b. The CSEA representative and said employee may meet at a place designated by the 
Employer on the premises of the Employer immediately preceding said meeting. 
c. With the prior approval of the Department Head, the unit president, or his representative, 
shall be allowed reasonable time off from his job, without loss of time or pay, to investigate a 
grievance that he is to discuss with the Employer, and such approval shall not be unreasonably 
withheld. 
d. The aggrieved employee shall have the right to remain silent at any meeting under this 
procedure. 
e. The time limits in the grievance procedure may be extended by mutual agreement in 
writing. Any such request for an extension shall not be unreasonably withheld. 
f. Any step of the grievance procedure may be by passed by mutual agreement in writing. 
. g. In the event the CSEA fails to comply with the limitation of time set forth in this grievance 
procedure, the grievance shall be resolved in favor of the City. In the event the City fails to 
comply with the limitations of time set forth in this grievance procedure, the grievance shall be 
resolved in favor of the CSEA. 
ARTICLE 8 - Discharge and Discipline I 
Section 1. Disciplinary action or measures shall hclude only the following: 
a. Written reprimand 
b. Cash fine 
c. Suspension (notice to be given in writing). 
d. Demotion in grade or title. 
e. Discharge. 
Section 2. No employee shall be disciplined or discharged without just cause. 
Section 3. If the Employer has reason to reprimand an employee, it shall be done in a 
manner that will not embarrass the employee in the presence of other employees or the public. 
Section 4. Any disciplinary actions or measures imposed upon an employee shall be 
processed as a grievance but shall commence at the second step of the grievance procedure 
and shall be continued through the arbitration step, if deemed necessary by either party. 
Section 5. In cases where disciplinary action is meted out by the Employer, and a grievance is 
! filed at Step 2, then the Employer's answer shall be submitted within fifteen (15) working days 
from the receipt of said grievance. If the grievance is not resolved at Step 2, then either party 
may immediately notify PERB to request arbitration and the parties will select an arbitrator within 
five (5) working days of the receipt of a list of arbitrators from PERB. Both parties agree to 
arbitrate said grievance at the earliest time the appointed arbitrator is available. The arbitrator 
will then render a decision as expeditiously as possible, but no later than thirty days after the 
completion of the hearing. 
Section 6. Prior to any disciplinary action taken by the City, the employee and the CSEA Unit 
President or designated officer of CSEA shall be notified in writing of the disciplinary action to be 
taken and the reasons why, including the time, date and place of the alleged incident which 
brought about said action. Said notice shall be within fifteen (15) working days from the event or 
receipt of knowledge of the event that gave rise to the suspension or discharge. 
Section 7. Any employee found to be unjustly suspended or discharged shall be reinstated 
with full compensation for all time lost and with full restoration of all other rights and conditions 
of employment. 
Section 8. Any employee who has been the subject of disciplinary action may request that a 
written record be entered in his personnel record. The employee shall be given a duplicate copy 
of this record. 
Section 9. All hearings and arbitration procedures shall be held in private unless otherwise 
12 
mutually agreed upon by the CSEA and the Employer 
Section 10. Whenever the Employer makes an entry in the employee's personnel record with 
regard to evaluating the performance of such employee, the employee shall be advised of the 
contents of such entry. 
Section 11. Temporary employees represented by the CSEA pursuant to the Recognition 
Clause shall possess no vested rights to continued employment from and after the termination 
date of appointment from which they are hired or upon the return of the incumbent permanent 
employee except as provided for in Article I. 
Section 12. In the event that the City of Binghamton brings formal disciplinary charges against 
any member of this bargaining unit as the result of alleged criminal activity that is being 
investigated by a law enforcement agency including a district attorney's office, the City will not 
be obligated to provide any information andlor documents provided by the law enforcement 
agency or district attorney's office to the City and requested by the CSEA when the release of 
such information and/or documents would jeopardize the integrity of an ongoing investigation. 
The City agrees that it will provide, upon request from the CSEA, all documents that are 
deemed customarily available under the Taylor Act. Such documents shall include, but are not 
limited to, employee time records, overtime records, attendance sheets, vehicle logs, work 
project inspection reports, etc. However, should the law enforcement agency or the district 
attorney's office release information andlor document to the employee's legal counsel and the 
City either during, or at the conclusion of, the investigation, the City agrees to provide the 
CSEA, within ten (10) working days, the information and/or documents released. The City and 
the CSEA agree that either party may request to extend the time limits under the contractual 
grievance procedure to allow the requesting party ample opportunity to collect relevant 
evidence, witnesses, etc. in order to present its case. Such request to extend time limits shall 
not be unreasonably denied by the other party. Finally, the CSEA reserves its right to challenge 
any instance where it believes that the City is unreasonably withholding relevant requested 
information and/or documents with through the state courts or by the filing of an improper 
practice charge with the New York State Public Employment Relations Board. 
ARTICLE 9 - Reciprocal Riqhts 
The Employer recognizes the right of the employees to designate representatives of the 
CSEA to appear on their behalf to discuss salaries, working conditions, grievances and 
disputes as to the terms and conditions of this Agreement. Such employee representatives 
shall also be permitted to appear at public hearings before the City Council upon the request of 
the employees. 
Section 1. The Employer shall so administer its obligations under this Agreement in a manner 
that will be fair an impartial to all employees and shall not discriminate against any employee by 
reason of sex, nationality, race or creed. 
Section 2. The CSEA shall have the right to post notices and other communications on 
bulletin boards maintained on the premises and facilities of the Employer subject to the approval 
of the contents of such notices and communications by the Department Head or his designee. 
The officers and/or designated committee of the CSEA shall have the right to visit the 
employer's facilities for the purpose of adjusting grievances and administering the terms and 
conditions of this Agreement. 
Section 3. Employees who are designated or elected for the purposes of adjusting grievances 
or assisting in the administration of this Agreement shall be permitted a reasonable amount of 
time free from their regular duties to investigate grievances or disputes, subject to the 
Department Head's discretion. 1 
Section 4. The CSEA recognizes among other things that the management of the City of 
Binghamton, the assignment and supervision of its employees, the determination of the number 
of employees it will employ, the right to hire, suspend, discharge, discipline, promote, demote, 
transfer, and abolish positions are rights vested in the City of Binghamton. 
The City of Binghamton recognizes the right of the employees covered by this Agreement to be 
represented by the CSEA, or its duly designated representatives to negotiate collectively with 
the City in the determination of the terms and conditions of employment and the administration 
of grievances arising thereunder. 
Section 5. A. labor-management advisory committee is hereby established by virtue of this 
agreement. Meetings of said committee for important matters will be arranged between the 
CSEA and the Employer, or its designated representatives, upon the request of either party. 
Such meetings shall be attended by not more than three (3) representatives as selected by the 
Employer and not more than three (3) representatives as selected by the CSEA. Arrangements 
for such special conferences shall be made in advance and they shall be held at reasonable 
hours agreed upon between the parties. The members of the CSEA shall not lose time or pay 
for time spent in such special conferences. The CSEA representatives may meet at a place 
designated by the Employer on the Employer's property immediately preceding a conference to 
confer regarding the matter. 
Section 6. The City and the CSEA agree to establish a committee charged with the duty of 
investigating possible reduced rates for parking within the City of Binghamton. The committee 
will seek to secure agreement with local service providers of parking with the immediate area of 
the City of Binghamton Office Complex for monthly and /or annual reduced rates for parking of 
personal vehicles during the employees' work day. Both parties will independently appoint three 
(3) participants to represent their respective interests on this committee. This committee shall be 
convened within thirty (30) calendar days from the date of mutual ratification of the collective 
bargaining agreement. In addition, this committee shall have a duration of six calendar months 
to complete its goal and present it's recommendation to their respective bodies for ratification. In 
the event that the committee is not able to make a recommendation to it's voting body within the 
six month time period, the City and the CSEA will have the option to continue for another 30 
calendar days by mutual agreement, or the committee shall be dissolved immediately. 
ARTICLE 10 - Strikes 
The CSEA hereby affirms that it will not assert the right to strike against any government 
or public employer or to impose any obligation to conduct, assist or participate in such a strike. 
ARTICLE 11 - Leaves of Absence 
A leave of absence without pay may be granted to an employee by the appointing officer 
in accordance with Rule XIX of the Civil Service Rules of the City of Binghamton. The City 
agrees to provide, upon request, to any employee all necessary guidelines, application and 
information for both the Family Medical Leave Act and the American's with Disabilities Act. 
Assistance with applying for these options may be obtained from the Director of Personnel and 
Safety. 
ARTICLE 12 - Salary 
Section 1. Effective January 1, 2002, each employee employed on or before January 1, 2002 
and still on the City payroll as of the signing of this agreement shall receive a wage increase of 
1% added to their base salary. Effective July 1, 2002, each employee employed on or before 
July 1, 2002 and still on the City payroll as of the signing of this agreement shall receive a wage 
increase of 2% added to their base salary. Any employee hired between January 1,2002 and 
the implementation date of this agreement shall receive an appropriate pro rata share of 
retroactive salary added to hidher current base salary and an appropriate pro rata share of 
retroactive lump sum adjustment provided that they are still on the City payroll as of the signing 
of this agreement. 
Section 2. Effective January 1, 2003, each employee employed on or before January 1, 
2003, shall receive a wage increase of 3% added to their base salary. 
Section 3. The starting salaries for each position covered by this Agreement shall be 
increased by 3% as of the signing of this agreement for 2002 and 3% on January 1,2003. 
Section 4. Shift Differential 
In addition to the established wage rates, the Employer shall pay Civilian Police 
Dispatchers an hourly premium of $.25 for all hours worked to employees who work a regular 
shift between 4:00 p.m. and 12:OO p.m., and $.40 an hour to employees who work a regular shift 
between 12:OO p.m. and 8:00 a.m. 
Section 5. Semi-Monthly Paychecks 
The parties agree that the City will continue to issue paychecks on a semi-monthly basis. 
ARTlCLE 13 - Workers' Compensation/On the Job Injury 
Each employee covered by this Agreement will be covered by the applicable workers' 
compensation law. An employee having accrued sick leave credits will receive, in addition to 
worker's compensation income, an amount to be paid by the employer sufficient to make up the 
difference between worker's compensation and his or her weekly income based upon a regular 
work week. An employee so paid shall be charged with sick leave .for the difference. between 
his 'weekly. benefits under worker's compensation and his regular salary to the nearest half-day. 
. ARTICLE 14 - Employment Opportunities 
Employees may be granted a leave of absence up to one (1) year without pay to accept a 
position of higher class that requires conditions to be met, so long as said employment is with 
any agency of the Employer. 
ARTICLE 15 - Jury Duty 
An employee who serves on jury duty shall be paid the difference between his pay for 
jury duty and his regular pay, and all such payments shall comply with State and Federal 
statutes relative to jury duty fees and reimbursements. 
ARTICLE 16 - Out of Title Work 
If any employee is assigned to fill a temporary vacancy caused by another employee's 
sickness, leave of absence, or any other reason except vacation which requires such employee 
to perform work in a higher paying classification, he shall be compensated at the next higher 
rate of pay of the higher classification after working in such higher classification more than thirty 
(30) days within one (1) calendar year. If such work must be performed in a lower classification, 
in no case shall the employee be compensated less than his regularly established rate of pay. 
When an employee serve in an out-of-title capacity, the employee's annual performance 
evaluation shall reflect the duration of this assignment and the title(s) the employee is working in 
during the evaluation period. 
ARTICLE 17 - Promotions, Demotions and Method of Filling Positions 
Section 1. The term promotion means the advancement of an employee to a higher paying 
position. 
Section 2. In cases of promotion or whenever a new job classification opening or a vacancy 
occurs, other than temporary, summer, or other part-time employees, the position shall be filled 
in accordance with the Civil Service rules of procedure. 
The City, in selecting individuals to fill vacant positions of a promotional nature within the 
bargaining unit, agrees to adhere to the principle that the primary factor governing such 
selections will be the qualifications of the candidates for the position. Qualifications shall consist 
of skill and ability to perform the duties of the position, education, training and physical fitness 
where relevant. 
It is recognized that the ability to perform in accordance with the job requirements shall 
include the ability to cooperate and work in harmony with fellow employees. The individual best 
qualified for a given position will be selected; however, where the qualifications of two or more 
individuals are substantially equal, preference will be given to the individual(s) working for the 
City within the CSEA unit. 
Section 3. Should a new position or a vacancy occur which cannot be filled because of the 
absence of an appropriate Civil Service List, then in such case the position shall be posted on 
all bulletin boards for a period often (10) working days, stating the job title, pay rate, and 
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necessary qualifications for the job. 
Section 4 An employee shall apply in writing for such position and submit such application to 
his immediate supervisor. 
Section 5. In no case shall an employee be paid less than the rate of pay of his former 
position, except in situations of demotions. , 
Section 6. In the case of a promotion the employee will receive either a seven percent (7%) 
increase or the starting pay rate of the new position, whichever is greater. The 7 percent (7%) 
minimum increase shall be based on the employee's total gross salary including longevity 
payments, if any, before the promotion. 
Section 7. In the case of a demotion, where an employee is moved to a lower paying position, 
the employee shall be paid in the following manner: 
a. If the individual is being demoted to a position that he formerly held, then the pay will be 
the amount he was paid at the time he worked in the position plus any increases that were given 
to that, position during his absence from that position; 
b. If the individual did not work in that position previously, the employee will be paid the rate 
that he would have received if he had been originally hired at that position, plus any pay 
increases that were given to that position. 
ARTICLE 18 - Reclassification 
Section 1. Unit-wide Re-titling: For example, all "Foremen" will become "Supervisors". The 
City agrees to afford recognition to the CSEA of all re-titled existing classifications. The rate of 
pay will remain the same as set forth in the contract. 
Section 2. Particular Employees: 
a. Upgrades: For example, if a Typist is classified as a Senior Typist, the City shall treat this 
as a promotion under the contract. 
b. Downgrades: For example, if a Stenographer is classified as a Typist, the incumbent will 
retain the current salary and title. New employees will receive the starting salary for the new 
title. 
ARTICLE 19 - Reinstatement of Veterans Law 
The re-employment rights of employees and probationary employees will be governed by 
applicable laws and regulations. A probationary employee who enters the Armed Forces must 
complete his probationary period, and upon completing it will have seniority equal to the time he 
spent in the Armed Forces. 
ARTICLE 20 - Educational Leave of Absence 
Employees may be granted leave of absence in accordance with Civil Service Rules of 
Procedure in order to attend school full time, provided that the attendance of such courses are 
of mutual benefit to the employee and Employer. A written request to take such courses shall be 
made by the employee to the DepartmentlDivision Head of the Employer. The Department Head 
will forward said request to the Mayor with a recommendation, if any. 
If the Employer gives prior written approval then the employee shall be reimbursed for 
courses taken on a part-time basis on the employee's own time. A written request for approval 
shall be made by the employee to the Department involved prior to the employee signing up for 
the course. The Department Head will forward said request for the Mayor with a 
recommendation, if any. 
ARTICLE 21 - Military Leave of Absence 
Section 1. Employees who are in any branch of the Armed Forces Reserve, andlor National 
Guard, shall be paid for periods of absence exceeding a total of thirty (30) days or twenty-two 
(22) working days, whichever is greater, in any one calendar year and not exceeding thirty (30) 
days or twenty-two (22) working days, whichever is greater, in any one continuous period of 
such absence as provided by Section 242(5) of the Military Law of the State of New York. 
Section 2. Employees may use compensatory time or vacation time to extend their paid 
military leave. 
Section 3. Non-paid leave of absence while engaged in the performance of ordered military 
duty or while attending service schools shall be as provided in Section 242(2) and (3) of the 
Military Law of the State of New York. 
ARTICLE 22 - Re-allocation of Position 
It is agreed that when job titles are changed, the Civil Service Rules of Procedure will 
govern, if applicable. In the event that the position is not governed by Civil Service Rules of 
Procedure, then the CSEA and the Employer will meet to discuss the matter. 
ARTICLE 23 - Leave for Union Business 
Section 1. Elected representatives of the CSEA shall be permitted an aggregate of twelve 
days in a calendar year to attend union functions, such as conventions or educational 
conferences, without loss of time or pay. Notification of this leave must be made in writing to the 
Employee's Department/Division and the Director or Personnel and Safety at least two working 
days in advance. 
I Section 2. The employer agrees that during working hours on the employer's premises and 
without loss of pay, properly designated union representative shall be allowed, within reason, to: 
a. Investigate and process grievances. 
b. Post union notices. 
c. Attend negotiating meetings and joint negotiation sessions with the City and 
CSEA. 
d. Transmit communication authorized by the CSEA or its officers to the employer or 
its representatives. 
e. Consult with the employer, its representatives, local CSEA officers or their CSEA 
representatives concerning the enforcement of any provision of this Agreement. 
Notification of this leave must be given to the CSEA representative's Department 
Head. 
ARTICLE 24 - Term of Contract 
This Agreement shall be effective for a period commencing January 1, 2002 and 
terminating December 31,2003. 
ARTICLE 25 - Information 
On the effective date of this agreement, the employer shall supply to the CSEA Unit 
President or hidher designee a list of all employees in the bargaining unit showing the 
employees full name, job title and first date of employment. Such information shall hereafter be 
provided to the CSEA on a quarterly basis. The employer shall supply to the CSEA Unit 
President or hidher designee on a monthly basis the name and date of hire of all new 
employees. In addition, the employer shall supply a listing of employees who terminate their 
employment. 
ARTICLE 26 - Uniform Allowance 
The uniform allowance for parking meter checkers shall be $620.00. One-half of this 
uniform allowance shall be paid at the end of the first pay period in July and the other half shall 
be paid at the end of the first pay period in December. The allowance shall be pro-rated on a 
monthly basis for any employee who does not work for the full year. 
ARTICLE 27 - Safety 
The CSEA recognizes the right of the City to establish reasonable rules and regulations 
for the safe, sanitary and efficient conduct of the City's business and reasonable penalties for 
the violation of such rules and regulations. Proper and modem safety devices provided by the 
City shall be worn by all employees engaged in work where such devices are necessary. Both 
parties recognize the importance of safety in the work place and agree to participate in the 
development and implementation of safety related programs. 
ARTICLE 28 - Continuation Clause 
i 
In order to preserve the due process rigtitiof employees represented hereunder, binding 
arbitration of grievances involving the discipline and/or discharge of employees represented 
hereunder shall be available pursuant to Article 9 of this agreement during any hiatus period 
between the expiration of this agreement and the execution of a successor agreement and all 
other rights, obligations and benefits of the parties are preserved pursuant to Chapter 868 of the 
laws of 1982. 
ARTICLE 29 - Longevity 
Effective each December, all eligible employees covered by this agreement shall receive 
a longevity payment in accordance with the schedule outlined below: 
Year of Service Lonaevitv Pavment 
15-20.1.1 $500 
21-25.1.1 $750 
26-29 $1,000 
30+ $1,250 
I 
All longevity payments shall not be inc~ubed in the employee's base salary and shall be 
payable in a separate check delivered on or belore December 15th. 
ARTICLE 30 - Drug and Alcohol Policy 
Whereas, the use of alcohol beverages andlor illegal drugs while on duty constitutes a threat 
to the health and safety of fellow employees and the general public; and 
Whereas, the Drug Free Workplace Act requires the City of Binghamton, as a direct recipient of 
a federal grant, to certify that it will provide a drug-free workplace as defined in the act; and 
Whereas, it is in the best interest of the public and of the employees to provide a clearly 
delineated and uniform drug and alcohol policy: 
All employees are forbidden to engage in any sale or other transaction involving illegal drugs on 
the City premises. 
Further, workers are forbidden to engage in any sale or other transaction involving illegal drugs 
on the City premises. 
Any DepartmentIDivision Head, who has a reasonable suspicion that any employee is in an 
impaired or intoxicated condition, may mandate the employee to be tested for drug and/or 
alcohol levels. Such action shall be accomplished with the approval of the Department of 
Personnel & Safety. Testing will be provided by United Health Services at the Employer's 
expense. If the employee is found to be impaired or intoxicated or if the employee refuses to be 
tested, he may be subject to disciplinary action. If the test reveals no impairment or intoxication, 
the will return to his shift without any loss of time or salary. 
The employer will place a call to the designated union representative who shall be present at the 
drug and alcohol testing site within one hour! after the incident. Should a representative of the 
union either be unavailable, unreachable or'fail to appear within the aforesaid hour, then the 
employee shall be required to take the required test, or be subject to disciplinary action, 
including discharge. 
Any violators of this policy may be subject to disciplinary actions as'provided by contract or 
statute, andlor may be referred to the Employee Assistant Program (EAP). 
Employees working directly with federal funds and subject to the Drug Free Workplace Act will 
receive an additional policy sheet governing the acts requirements. 
ARTICLE 31 - Unit-Wide Drug and Alcohol Testing 
The Union hereby agrees to unit-wide random drug and alcohol testing under the 
following terms: 
I. Testing will commence no earlier than 90 calendar days from the date of mutual 
ratification of this contract agreement. The City agrees to meet with and inform all City CSEA 
employees about testing requirements and cqnditions and shall have each employee participant 
sign a statement indicating that the employee! has been informed of the program. 
I 
2. Any alleged employee violations of the negotiated Drug and Alcohol Policy will be 
processed through the contractual Grievance and Disciplinary procedure. 
3. The City guarantees participation in the random drug and alcohol testing program 
annually by all non-unionized personnel of the City of Binghamton, i.e. Exempt, Management, 
Confidential and the Office of the Mayor. In the event that City officials elect at a later date to 
remove themselves from the program, the CSEA employees shall immediately cease to 
participate in this testing program. 
4. Both the City and the Union shall receive biannual reports (2 times each calendar year) 
indicating the number of testing incidents for drugs and alcohol occurring under each category 
of testing (i.e. post-accident, random, reasonable suspicion). 
5. The Union hereby agrees to accept the City's Drug and Alcohol Policy promulgated on 
January 1, 1996 in its entirety. The Union and the City hereby agree to discuss all aspects of the 
new testing procedures and the issue of "last chance" agreements in the event of positive 
testing results. 
6. Effective January 1, 2003, the pool of bargaining unit members under this contract will be 
tested for an annual total of 10% for drugs and for alcohol. Any member of this unit whose 
urine drug test is found to be "dilute", as determined by the testing laboratory, shall be subject to 
immediate hair analysis for drugs. Failure to submit to such hair analysis shall be considered a 
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refusal to test under the City's Drug and Alcohol Policy promulgated on January 1, 1996. 
ARTICLE 32 - Severability 
In the event any provision of this Agreement between the parties shall be held by 
operation of law or by a court or administrative agency of competent and final jurisdiction to 
be invalid or unenforceable, the remainder of the provisions of this Agreement shall be 
continued in full force and effect. , 
In the event that any such provision is finally held to be invalid or unenforceable, the 
parties shall meet within 30 days of written notice by either party to the other to negotiate the 
modification or revision of any such clause or clauses. 
ARTICLE 33 - Implementation 
It is understood by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
given approval. 
December 18,2002 
Date 
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 804 
December 1 8.2002 
Date 
APPROVED AS TO FORM: 
Gregory J. Poland, Esq, 
Corporation Counsel 
December 1 8.2002 
Date 
December 18,2002 
Date 
December 18,2002 
Date 
December 1 8,2002 
Date 
STATE OF NEW YORK 
COUNTY OF BROOME 
CITY OF BINGHAMTON 
On this 18th day of December, 2002, before me, the subscriber, personally came 
RICHARD A.BUCCI, who being by me duly sworn, deposes and says: that he is the Mayor of 
the City of Binghamton, the municipal corpoiation named in and which executed the foregoing 
instrument; that he knows the seal of said City; and that the seal affixed to said instrument is 
such corporate seal. 
STATE OF NEW YORK 
COUNTY OF BROOME 
CITY OF BINGHAMTON 
On this 18th day of December, 2002, before me personally appeared JOANNE 
HANRAHAN, who being by me duly sworn, did depose and say: That she is the President of the 
organization named in and which executed the foregoing instrument-and that she signed her 
name thereto. 
w 
Notary Public 
On this 18th day of December, 2002, before me personally appeared CHARLES GREGROY 
duly sworn, did depose and say: That he is the Labor Relations Specialist of the organization 
named in and which executed the foregoing instrument-and that she signed her name thereto. 
LESLEY A CQRHWAU 
Notary Puble. State of New Y a k  
On this 1 8 t W y  of December, 2002, before me personally appeared KATHERINE SIRSEN duly 
sworn, did depose and say: That she is the Vice-president of the organization named in and 
which executed the foregoing instrument-and that she signed her name thereto. 
LESLEY A CORWIAU 
Nobry Public. State d Nw YO& 
NO OlO[)9131!8 
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On this 18th day of December, 2002, before me personally appeared THERESA BROTHERS, 
who being by me duly sworn, did depose and say: That she is the Treasurer of the organization 
1 n a w n  and whicAexecuted the foregoing instrument-and that she signed her name thereto. 
EXHIBIT "B" 
Forty Hour Positions 
PUBLIC WORKS 
Building and Maintenance Supervisor 
Stationary Engineer 
DEPARTMENT OF WATER 
Water Plant Engineer 
FIRE BUREAU 
Superintendent of Maintenance 
General Equipment Foreman 
PARKS AND RECREATION 
Golf Course Maintenance Supervisor 
EXHIBIT "C" 
(Retained Titles) 
Civil Service Employees Association 
POSITIONS 
Assistant Signal Superintendent Sealer of Weights and Measures 
Assistant Water Superintendent Senior Data Processing Machine Operator 
Bookkeeper Machine Operator Special Equipment Foreman 
Bureau Chief Superintendent of Maintenance (Fire) 
Component Manager (Development Services) Traffic Violations Sr. ClerkTicket Writer 
Component Monitor Word Processing Center Supervisor 
Computer Programmer (Development Services) 
Data Processing Machine Operator 
Data Processing Manager 
Director of Senior Citizens Programs 
Director of Zoo. 
Engineering Design Assistant 
Executive Secretary (CDD) 
Golf Course Supervisor 
Key Punch Operator 
Legal Typist 
Neighborhood Services Representative 
Planning Aide (Full Time) 
Programmer 
Relocation Interviewer 
Secretary to City Engineer 
